Draft
RESOLUTION
OF THE IX ANNUAL RICHELIEU ACADEMIC READINGS:
 “PROFESSIONAL DEVELOPMENT AND TRAINING OF CIVIL SERVANTS 
AND LOCAL SELF-GOVERNMENT OFFICIALS: 
CHALLENGES, OBJECTIVES, PERSPECTIVES”
Odessa, 20-22 September, 2017 

Participants of the IX Annual Richelieu Academic Readings “Professional Development and Training of Civil Servants and Local Self-Government Officials: Challenges, Objectives, Perspectives” – representatives of central government authorities and higher educational establishments of Eastern Partnership countries, representatives of the EU Member States and international organizations, officials of the Presidential Administration of Ukraine, the Secretariat of the Cabinet of Ministers of Ukraine, Apparatus of the Verkhovna Rada of Ukraine, heads of human resources management services in ministries, other central executive authorities, representatives of higher educational establishments, that provide professional training for Master's degree in ”Public Management and Administration”, centers of retraining and advanced training for representatives of government and local self-government authorities, public enterprises, institutions and organizations, institutes of civil society, international and local 
experts – having discussed current issues of reforming the system of professional training of civil servants, local self-government officials and deputies of local councils in the context of reforming public administration, civil service and services in local self-government authorities based on European principles for public administration in the framework of realization of the Association Agreement and Agreement on Cooperation with the European Union,

stating the urgency of improvement the system of professional training of civil servants, local self-government officials and deputies of local councils by providing continuity, 
obligation, planning of professional training of civil servants, local self-government officials and deputies of local councils, market development and assessing the quality of educational services in the area of professional training of civil servants, local self-government officials and deputies of local councils based on the principles of transparent and integrity competition and introduction of the coordination mechanism of activities of government and local self-government authorities, institutes of civil society, international technical assistance programmes, associations of local self-government authorities, institutions, establishments of different forms of ownership, that provide educational services,
endeavoring to build a transparent system of governance, professional, efficient, politically impartial and sustainable civil service and service in local self-government authorities, in particular the effective system of professional training of civil servants, local self-government officials and deputies of local councils in Eastern Partnership countries in accordance with the European principles and practices, which will ensure the increase of their professional competence, will be focused on the needs of the individuals in lifelong professional development and promote the implementation of good governance principles, raising the capacity building of civil servants, local self-government officials and deputies of local councils to develop and implement an integral policy at the state, regional and local levels, aimed at social sustainable development and responding to internal and external challenges, development of the result, which meets the needs of society, effectively using the resources provided, capable to facilitate structural and sectoral reforms,
taking into account set amendments and adopted new wording of the legislation on civil service and legislation on professional training and development of civil servants, local self-government officials and deputies of local councils in Eastern Partnership countries and their commitment to reform public administration and civil service as soon as possible,
realizing that effective implementation of complex priorities and activities aimed at development of civil service and building of an integrated system of human resources management on civil service and service in local self-government authorities, in particular professional training systems, it is necessary to unite efforts and resources of government and local self-government authorities, scientific institutions, educational establishments, NGOs and international organizations,
REACHED THE CONCLUSION:
1. Fulfillment of commitments by Eastern Partnership countries envisaged by the Association Agreement and Agreement on Cooperation with the European Union requires appropriate capacity of government and local self-government authorities as well as the availability of qualified managerial personnel.

2. The primary task that should increase the efficiency of activity of government and local self-government authorities as well as ensure professionalism and responsibility of civil servants, local self-government officials and deputies of local councils is the approximation of the civil service and service in local self-government authorities to the European standards, their modernization and professionalization.

3. Improving the model of public administration in Eastern Partnership countries based on democratic principles of good governance requires fundamental renewal of sense of activity of government authorities, strengthening the role of personnel services in human resources management of the relevant body.

4. Improving the system of training, retraining and advanced training of civil servants, local self-government officials and deputies of local councils should be the priority direction of the state policy. It will ensure the formation of an effective human resources capacity of the civil service and service in local self-government authorities.

Considering the above mentioned, in order to improve the system of human resources management in the civil service and service in local self-government authorities, in particular improvement of the system of professional training of civil servants, local self-government officials and deputies of local councils, relying on the experience and practice of reforming and professionalization of the civil service and service in local self-government authorities in the EU Member States and Eastern Partnership countries,

RECOMMEND:
· to approve the draft Concept for reforming the system of professional training of civil servants, local self-government officials and deputies of local councils taking into account proposals and comments, expressed by the participants of the Ninth Annual Richelieu Academic Readings during the discussion;

· to implement actively new approaches and technologies in all processes of human resources management in the civil service (selection, career development, performance appraisal and planning of professional development and civil service career, encouragement of civil servants, etc.) with regard to the competence based approach and the best practices of the EU Member States and Eastern Partnership countries;

· to promote transparency of the state personnel policy and depolitization of the civil service; 

· to facilitate continuous professional development and training of civil servants, local self-government officials and deputies of local council; 

· to ensure the formation of strategic and practical managerial skills and competencies in the process of training of specialists in the area of public administration;

· to implement actively new approaches to professional training that include innovative forms and methods of professional development of civil servants and local self-government officials according to the current needs of government and local self-government authorities;

· to promote the development of citizenship competencies of civil servants, local self-government officials and deputies of local councils in the context of reforming public administration and civil service, decentralization of power and development of local self-government;

· to implement actively new approaches to education for democratic citizenship and education on human rights;

· to promote openness and transparency of government and local self-government authorities through broad public participation as well as establishing effective cooperation with representatives of civil society institutes.

